GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Higher Education — Revised Choice Based Credit System — Conventional Degree
Programmes and Engineering Programmes — Community Service Project —
Internship / Apprenticeship / On the Job Training — Certain guidelines — Orders -
Issued.

HIGHER EDUCATION (EC) DEPARTMENT

G.0O.MS.No. 8. Date: 11/03/2022
Read the following:-

1) GO Ms_No.46, Higher Education (CE) Dept., dated 22.12.2020.
2) From the Secretary, A P. State Council of Higher Education,
Mangalagiri, Guntur District, e-file bearing Computer No.1473399.

@ee
ORDER-

in the G.O. 1"readabove.pennissionwasaccoidedtothe$tatefunded
Universities in the State of Andhra Pradesh for introduction of four (4) year
Honours Programmes with ten (10) months of mandatory internship.

2 In the e-file 2™ read above, the Secretary, A P. State Council of Higher
Education has submitted that the AP State Council of Higher Education
constituted Committees to redesign the cumiculum framework of all UG
Conventional and Professional (Engineering) Programmes and based on the
recommendations of the Committees and the vision of the Hon'ble Chief Minister,
a thoroughly revised curmriculum with Life Skill Courses, Skill Development

and skill courses in major and minor electives and skill enhancement electives in
Engineering programmes was introduced from the Academic Year 2020-21. The
unique feature of the revised curriculum is a 10 month mandatory
internship/apprenticeship/on the job training, of which a 2 month Community
Service Project was an integral part.

3 The mandatory 10 month intemship is done in three phases. In the first
phase, the 2-month Community Service Project shall be mandatorily done by all
students during the intervening summer vacation between the first and second
years of study and in the second phase a 2-month internship/apprenticeship/on
the job training shall be mandatorily done by all the students dunng the
Mervermgstmmavacaﬁmbetweenmeseomdammirdyeatsdsmdy. in the
fmalandﬂﬁdphaseaﬁ-nwﬂz(onehﬂsanwteﬂhtemsﬁdapmaﬁcwﬂplon
mmm&ummmmymmmmw«mm
Semester of all 3/4 year conventional degree programmes and 5-year integrated
PG programmes.

In case of 4-year Professional Degree Programmes, in the first phase, the
mmdatoryZ—moMCmur&ySeMeerjedshaﬂbedonebyan
students during the intervening summer vacation between the second
and third years of study and in the second phase a mandatory 2-month
internship/ apprenticeship/on the job training shall be done by
all the students during the intervening summer vacation between the
third and fourth years of study. In the final and third phase a 6-month
{one full semester) internship/apprenticeship/on  the job training
shall be done mandatorily either in the 7th Semester or 8th Semester
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in this background, Government after examination of the matter hereby
issue the following guidelines for the 10 month mandatory internship/
apprenticeship/on the job training for all the 3/4 year Conventional Degree
Programmes, 5-year integrated PG programmes and to the 4-year
Professional programmes from the Academic Year 2020-21:-

1. Community Service Project:

The Community Service Project is an experiential ieaming strategy that

integrates meaningful community service with instruction, participation,
learpmg_ and community development. Community Semce

activities and applies the experience to personal and academic
development. Community Service Project is meant to link the community
with the college for mutual benefit. The community will be benefited with
the focused confribution of the college students for the village/ local
development. The college finds an opportunity to develop social
sensibility and responsibility among students and also emerge as a
socially responsible institution. The community service project has to be
undertaken as per the guidelines of AP. State Council of Higher
Education and with the approval of respective Universities

2. [nternship/Apprenticeship/On the Job Training

Developing an intemnship policy is an impactful strategy for creating a
future talent pool for the industry. The Internship program not only helps
fteshpass-mﬁsmganmgpmfamxalkmw—howbutalsobeneﬁtsme
employers on fresh perspectives on business issues and even
discovering potential future business leaders. The main aim of this
initiative is enhancement of the employability skills of the students
passing out from Higher Educational Institutions. The A.P. State Council
of Higher Education has prepared a revised CBCS curriculum with the
help of prominent academicians so that the State of Andhra Pradesh may
produce competent employable graduates as per the needs of the
industries. The objectives, procedures and evaluation system are defined
in the regulations of the revised CBCS curriculum as approved by the
respective Universities.

3. The 10-month mandatory community service / internship /
apprenticeship/on the job training is an initiative which is unique in
the country and aiso highly challenging. The community service /
internship / apprenticeship / on the job training opportunity has to be
provided to all the students of higher education at different phases of their
study as per the regulations. To facilitate intemships and also to
implement them effectively an administrative mechanism is necessary at
each district level.

{n order to ensure effective implementation of the mandatory 10-month
intemship for the students of Colleges and Universities, and on the
recommendation of the AP. State Council of Higher Education, the
Government of Andhra Pradesh constitutes State Level and district level
internship coordination committees in each of the districts of Andhra
Pradesh with immediate effect The composition, roles and
responsibilities of the commiittees are as described hereunder:
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31 Committees at the State Level and also at the District Levels
shall be constituted with the following composition.

State Level Commiftee:
Chief Secretary - _|Chairman
Prl. Secretary, Higher Education L m
Chairman, AP State Council for Higher Education - _IMember
Commissioner for Education - Member
Special Chief Secretary (Agri, Seri &Horti) - Member
Special Chief Secretary (Industries &Commerce) - Member
Special Chief Secretary (Labour&Factories) - _Member
Special Chief Secretary (Municipal Admn & Urban Dev) - !Member
Special Chief Secretary (Gram Secretariats/ Ward - }Member
Secretariats) i
ICommissioner of Industries - IMember
g.mmmlm - JMember
IC)
'Secre&y(PtbﬁcEnmes) - iMember
Secretary (Planning) - [Member
Principal Secretary (Panchayat Raj & Rural - ]Member
Development)
Principal Secretary (Skills Development &Training) - Member
Managing Director, APSSDC - Member
Principal Secretary Health, Medical & Family Welfare - |Member
State level industries, Trade Associations(one from each - Members
tto be nominated by Chief Secretary)
ICEOs of the companies to be nominated by the Chief Secretary- 3 Members
3.2. District level Committee
1 | District Collector - | Chairman
2 | Vice Chancellors - | Members
3 | Joint Collector (Village & Ward - | Member - Secretary
Secretariat and Development)
4 | Registrar of the University - | Addl. Secretary (if there are two Registrars
in a district there shall two Addl
Secretaries)
5 | Manager — District Industries Center | - | Member
6 | Principal of an Autonomous College | - | Member
{to be nominated by the chairman)
| 7 | Principal of a Conventional Affiliated | - | Member
College (to be nominated by the chairman)
8 | Principal of a Professional College - | Member
(to be nominated by the chairman)
9 | Representatives from Manufacturing | - | Member
Sector Members (2nos) (to be nominated by the chairman)
10 | Representatives from Service Sector | - | Member
(2nos) {to be nominated by the chairman)
11 | GM, DIC - | Member
12 | District Level officers of APIIC - | Member
{to be nominated by Chairman) 1
13 | 2 CEO's of companies having strong | - | Member |
presence in the respective district {tc be nominated by Chairman) ]
14 | Local chapters of industry and trade | - | 3 Members
associations .| {one from each to be nominated by
Chairman)
15 | Prominent Alumni belonging to the | - | Members
district (onepersonbbenomuatedby\ﬁce-
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3.3. Tenure of the members
The tenure of the nominated members shall be for a period of three years
from the date of nomination.

3.4 Role and responsibilities of the District Level Committees:

3.4.1 Conducting meetings of the committee for a minimum of two times
in a year. Once before the start of the academic year.

3.4.200ndudingmeeﬁngswimme!owmdustriaﬁsts service
organisations, Government departments, agencies and other
professionals, to explore the possibilities of the internship/
Ionmejobtramtgmmetaspechveorganzabonsandmbﬁshmnts

3.4.3 Explore the possibilities of vacancies for internship / apprenticeship
jon the job ftraining in various organizations and industries/
establishments, both in public and private and in Central and State
Government Depariments and empanel professionals/smali business
establishments and other agencies which can offer internships

344 To ensure the implementation of the provisions of
Apprenticeship Act wherever applicable.

345 To review periodically the effectiveness of intenship
programme in consuitation with all the stakeholders. To ensure that all

the students are provided with internships preferably as per their interests
and domain of study.

3.5. Roles and Responsibilities of the Registrars of the Universities:

3.5.1. Liaison between the colleges under the jurisdiction of the University
concemed and the District Coordination Committee.

3.5.2. To finalize the guidelines for the allotment of students to various
organizations.

3.5.3. To submit the demand for internships in different fields of study to
the committee as and when required-

354. To prepare the lists of students participating in the
internship/apprenticeship/on the job training, including in the community
service project.

3.5.5. To prepare the student-demand analysis.

3.5.6. To prepare a list of students who are prepared to do the internship
outside the district and fo find suitable organizations and establishments.
3.5.7. To map the students and the intemship offering establishments and
organizations

3.5.8. To provide data and information to the committee as required by
the committee

The Registrars of the Universities in the State of Andhra Pradesh shall

a'doptmeabweordetsmmtteapp!walofﬂ\ewrespedwesmay&ardsfor
its implementation of the aforesaid orders in all the Universities, Colleges and its
affiliated colleges under their jurisdiction from the Academic Year 2020-21.
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6. The Collectors and District Magistrates shall take further action in the matter
accordingly.

(BYORDERANDINTHENAMEOFTHEGOVERNOROFANDHRAPRADESH)

SYAMALA RAO JAMJAM,
PRINCIPAL SECRETARY TO GOVT

To

All the Coflectors and District Magistrates in the State

All the Vice-Chancellors of Universities in the State

All the Registrars of Universities in the State

The Secretary, A P. State Council of Higher Education, Mangalagiri
The Commissioner of Technical Education, A.P., Vijayawada

The Commissioner of Collegiate Education, A P, Vijayawada

The Member-Secretary, APHERMC, Tadepalli, Guntur District

Copy to:-

The P.S. to Secretary to C.M.

The OSD to Minister (Education)

The PS to the Chief Secretary to Government of AP

The P.S. to Principal Secretary to Govt, Higher Education Department
ToNISpedalcmefSeuetaﬂeslPﬂ.Seaetaﬂ&sconoemedandomermembers
of the State Level Committee

To All members of the District Level Committee
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